LinkedIn Learning is currently available to full benefits-eligible faculty and staff. This
does not currently include student employees, graduate employees, or DCCs.

1. Start from the LinkedIn Learning Homepage https://www.linkedin.com/learning/

2. Onthe homepage, click the option that says “Al Role Play” from the menu on the left-hand
side of the screen:
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3. OPTION 1: Type in a scenario to create your own custom role play, or select a suggestion
from the list
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Practice saying no to unrealistic expectations Handle a challenging customer Cold call a busy decision maker
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4. Review the scenario information that was generated.

Pitching an Innovative Idea to Your Supervisor

® W. Wildcat

What this conversation is about

You have developed a new idea that you believe will significantly improve your
team’s productivity. You are meeting with your supervisor to present and pitch this
idea, aiming to gain their support and approval for implementation.

What makes it successful

1. Clearly articulate the core concept of your idea.

2. Highlight the potential benefits and impact on team productivity.
3. Address potential challenges and propose solutions.

4. Provide a realistic implementation plan with a timeline.

5. Respond confidently to your supervisor's questions and concerns.

Who the conversation is between

W. Wildcat Me

Employee

+ LinkedIn Al

Supervisor

The supervisor is a seasoned professional who values innovative ideas but is
also cautious about their feasibility and impact. They are supportive but ask
critical questions to ensure thorough consideration.

This is powered by Al and may make mistakes. Learn more (5 Q)

(=) D

a. To edit the details about the scenario, select the “Edit” button
To practice the scenario yourself, select the “Start” button
To share the scenario with someone else to use/practice via a URL, select the
“share” button
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5. OPTION 2: Review the different options for pre-built role place scenarios by selecting the

“Explore role plays” button
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6. Search through the options of Role Plays. Once you find one you want to utilize, click on the
Role Play title:

Role Play
Use prospect insights to prepare for a call

/\7| 1 week ago
ll m LinkedIn Learning - By: Lisa Magnuson

Role Play
Talking tech to a non-tech audience

F 1 week ago

A m LinkedIn Learning - By: Rashim Mogha

| Understanding your team through one-on-one meetings

-

A m LinkedIn Learning - By: Rashim Mogha

Role Play
Supporting a curious mind's development needs
F 1 week ago

A m LinkedIn Learning - By: Selena Rezvani
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7. Review the details about the role play conversations. Select “Start” to practice the scenario:

Understanding your team through one-on-one
meetings
m Linkedin - By: Rashim Mogha

What this conversation is about

You are meeting with a direct report for the first time as their new manager. During
this one-on-cne meeting, your goal is to put them at ease, understand their current
projects and key motivations, and identify where they feel they need suppert.

What makes it successful

1. Build trust by acknowledging management transitions and showing empathy
toward their concerns.

2. Learn about the team member's current work projects, their motivations, skill set,
and any challenges they face.

3. Share your own working style briefly to establish a foundation for collaboration.

Who the conversation is between

W. Wildcat Me

New hanager
+ Linkedin Al @
Direct Report

The Al is cautious and unsure about how the new manager's style might affect
their role and slightly reserved and uncertain about the management change.
They are helpful and earnest in sharing new information when reassured. They

are also curious and open to discussing concerns when prompted kindly.
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